
Nexus supports strong, equitable and just 
communities in which all residents are 

engaged, are recognized as leaders and have 
pathways to opportunities. The key to 
building more engaged and powerful 

communities of color lies in the 
interconnectedness between authorship, 

leadership and ownership. 





Wellness Policy
Overview:

Nexus Community Partners has a role in supporting its staff’s whole health 
whether it be mental, physical, or spiritual.  

The demands of a dynamic and evolving workplace can have implications 
beyond the typical 40 hour work week unless acknowledgement, time, and 
resources are given for rejuvenation and a holistic health approach.

Wellness looks different for different people.

Respecting the time that others have set aside for Wellness and encouraging 
others to take time for Wellness.  



Wellness Policy

Wellness Time
Eligibility: Staff working over 20 hours per week (includes VISTA, interns, 
and fellows).  
 30-40 hour work week = 2 hours/week
 20-30 hour work week = 1 hour/week 

Procedure: The time needs to part of your Outlook calendar and be 
consistent.
 Examples of Wellness Time:

o Exercise, walk, meditation, nap, reading, spending time with 
animals, longer lunch, writing, family time, shopping, gardening, 
nature, movies, therapy, art museum headphone tour, Como 
Conservatory



Wellness Policy

Wellness Bucks
Eligibility: Staff who are eligible for Nexus’ benefits package.
 $50/month for gym or other health membership
 $250/6 months  for Wellness – services/trainings only (any unused 

dollars will be used for the Collective Wellness pool)

Procedure: Gym/other memberships reimbursed with each pay period.  
Wellness Bucks for services should be included with monthly expense 
reports.
 Examples of uses for Wellness Bucks

o Spa day, massage, facial, body work, acupuncture, classes, art 
classes, other classes or trainings



Wellness Policy

Collective Wellness Bucks
Any unused individual Wellness Bucks will be used towards Collective 
Wellness activities.  
 Examples of Collective Wellness activities:

o Lunch and Learn - Trainings in mindfulness, stress reduction 
techniques, work/life balance.  Chair massages, fitness/yoga classes, 
movies, Tai Chi, organization techniques, 

o Half Day – MBSR, Taiko drumming, pottery, Wilderness Inquiry, 
music, theater, FUN



Voices for Racial Justice focuses on nurturing a healthy ecosystem of racial justice 
organizing that is grounded in community culture and healing. 

• Through training and shared learning, we support the growth and development 
of racial justice organizers who bring their own lived expertise to the intersection 
of organizing, research, and policy change.  

• Through culturally-rooted tools and research practices, we shift the narrative 
about who our communities are and share a vision for racial justice that can lead 
to changes in policy and practice. 

• Through convening and network building, we offer the spaces for communities 
to build together in a way that heals from the trauma of structural racism. 





“The soil is more important than the seeds. Almost anything will 
grow in rich, nutritious soil, whereas it’s hard to get
anything to grow if the soil is barren and toxic and won’t hold 
moisture. So the seeds are our projects, our initiatives, our 
campaigns, our organizations, our institutions that we want to build 
and the soil is the compost of beliefs, ideas, values, narratives that 
create the environment within which we are working.” 

-- Ricardo Levins Morales 



2018 Wellness Program Activities

Wellness Resources have been used to access yoga 
instructor training, kickboxing classes, acupuncture, 
massage, and other body work. 

Wellness Time has been used for time with family, 
therapy appointments, yoga classes, walks around 
the lake, and just leaving early on a Friday. 

Team Wellness Activity: Paisley Park VIP Tour!


